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Producer : Wenzhou Sunmax International .
Trade Co.. Ltd. amfori (©) ssc|

DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer :

Wenzhou Sunmax International

Trade Co., Ltd.

DBID : 350533 and Audit Id : 176065
Audit Type : Full Audit

Audit Date : 24/03/2020

amfori

Trade with purpose

©) ssci

Main Auditee Information @

Name of producer :

Wenzhou Sunmax International Trade Co., Ltd.

DBID number : 350533
Audit ID : 176065
Address : No.5 Qingsong Road, Ouhai Economic Development Zone Wenzhou
Province : Zhejiang Country : China
Management Representative : Mr. Zhan Dezhi, Admin Manager
Contact person: Dezhi Zhan Sector : Non-Food
Industry Type : Accessories Product group : Glassware (eyewear)
Product Type : Sungl , reading gl
.
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Producer : Wenzhou Sunmax International

Trade Co., Ltd. amfori @ 8SCI

DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 24/03/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B B A A ATl oW A A A A A B A

Executive summary of audit report

There were 2 enterprises at the audited address.

A: Wenzhou Sunmax International Trade Co., Ltd. (5 %2 B b 52 5 45 BR A #])

Address in business license: East 3rd floor, 1st building, No.5, Qingsong Road, Ouhai Economic Development Zone, Wenzhou il 17 R IREZ2 55 I & (X 75
FARRS 558 — ISR = 2 AR )

Business license number: 91330304344083305L

B: Wenzhou Jutai Glasses Co., Ltd. (i} E &R IR A )

Address in business license: Building 2, No.5 Qingsong Road, Ouhai Economic Development Zone, Wenzhou (#ii144 i 7 KR 2 57 1 & X 5 R 1665 26
).

Business license number: 91330304681682624L

Both legal representatives for these two business license were same person. A business license was responsible for sales. B business license was
responsible for production.

The auditee chose to use English name of A business license and Chinese name of B business license in amfori BSCI platform. So the audit scope
covered both business licenses.

The auditee chose to use English address “No.5 Qingsong Road, Ouhai Economic Development Zone, Wenzhou” which was same as formal invoice
provided to foreign customer.

The factory was established on November 10th, 2008 and specialized in manufacturing Sunglasses and reading glasses. The main production activities
included injection, polishing, assembling, paint spraying and packing. The peak season was not obvious.

The auditee mainly consisted of one 3-storey production building, and one 4-storey canteen, dormitory and office building. Total construction area occupied
by the auditee was about 5000 square meters.

There were totally 47 employees in the factory (male: 23, female: 24), including 9 non-production employees and 38 production employees. The youngest
employee working in the factory was 19 years old.

Production workers' working hours were recorded by finger printing machine with detailed time in and time out information. There was 1 shift arranged for
all production workers: 8:00~12:00, 13:30~17:30. Production workers were paid at hourly rate before the end of the following month in cash.

According to the review of the 15 sample population employees’ wage records and 20 sample population employees’ attendance records (5 samples each
from January 2020, October 2019 and August 2019, and 5 samples from the yet-to-pay month February 2020), it was noted that all sampled employees
were paid at least RMB13.85 per hour, which was not lower than the local legal minimum wage requirement of RMB11.55 per hour since December 2017.
All employees were paid 150% of normal wage for overtime worked on weekdays and 200% of normal wage for overtime worked on rest days; which is in
compliance with the local law; no overtime on holidays was noted. The maximum overtime working hours was 2 hours a weekday and 56 hours a month.
The maximum weekly working hours were 52 hours. The longest consecutive working days were 6 days.

According to the social insurance payment receipt provided by factory management, it was noted that only 13 out of 47 (27.65%) employees were provided
with pension, medical, unemployment, maternity and accident insurance in February 2020. Factory had provided the rest employees with group accident
insurance, which was valid from August 10th, 2019 to August 09th, 2020.

Confidential interviews were conducted with 5 employees from different workshops. All employees were satisfied with the working condition.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a corrective action
plan was explained to the factory representatives. Mr. Zhan Dezhi, Admin Manager, agreed with the findings and signed the corrective action plan.
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Producer : Wenzhou Sunmax International .

Trade Co., Ltd. amforl 8SCI
DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020
Audit Type : Full Audit

Trade with purpose

Opening meeting factory representatives (name and titles)
Mr. Zhan Dezhi, Admin Manager

Mr. Yang Jiyun, OHS Manager

Ms. Jiang Haiyan, Worker Representative

Remark:
1. There are no agencies or contractor used by the auditee, which makes the contractor license and agency labor contract not applicable. No government
waiver was obtained by the factory. No collective bargaining agreement was available.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: James Cheng

APSCA Auditor Registered Number: RA21702362
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Producer :

Wenzhou Sunmax International

Trade Co., Ltd.

DBID : 350533 and Audit Id : 176065

Audit Type : Full Audit

Audit Date : 24/03/2020

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : x\:znzhou Sunmax International Trade Co., | Legal status : Private Company
Local Name : BMNERRBREERAF Year in which the auditee was founded : 2008
(91330304681682624L)
Address : No.5 Qingsong Road, Ouhai Economic Contact person (please select) : Dezhi Zhan
Development Zone
Province : Zhejiang Contact's Email : 2881033160@qq.com
City : Wenzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N27°58’4” E120°39°27” Total turnover (in Euros) : 4500000.00
Sector : Non-Food Of which exports % : 1.00
Industry : Accessories Of which domestic market % : 0.00
If other, please specify : Production volume : 4000000 pairs per year
Product Group : Glassware (eyewear) Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Sungl reading gl
Auditee's employment structure at the time of the audit
Total number of workers : 47 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 23 24
Temporary workers 0 0
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 23 24
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 23 24
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Wenzhou Sunmax International

Trade Co., Ltd. amfori @ 8SCI

DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: B Deadline date:24/05/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The facility had established management system to implement Amfori
BSCI Code of Conduct. Mr. Zhan/ Admin Manager, was appointed as BSCI management representative to ensure all codes would be strictly
followed. The facility established the procedure on supplier management, and also evaluated the main partners' social performance annually.
Amfori BSCI Code of Code and TOI were communicated with the partners. The facility conducted BSCI internal audit and management review
regularly to check the effectiveness of the management system, lastest BSCI internal audit was conducted on July 10th, 2019. However, gaps
had been identified in implementation.
W A% 5 3B 0 SF A PAT AR SR . T @ Sr 1R K R SR S Amfori BSCHUT AMEN . ) Ty 1 /3 56T EG B NBSCIE B3 B R R T A
SRR S . @S T BN R ALY, I BV B AR R 2 SHESTR . Amfori BSCIAT A I K i Ml Ak £F % F St 2k CLA%
ﬁ%igg%g L) I RE T BSCIP 87 A1 BLPF S RAG I HAR R IOA Rk, Bk —kBSCIA 2 7E20194E7 H10H 2847 1. AT, L) 7
SEji B

1.4 - It was noted that although the factory established the production capacity assessment procedure, the production capacity assessment was not
conducted. And workers overtime hours exceeded the statutory overtime hour limits. This violated Performance Area 1: Social Management
System and Cascade Effect 1.4.
L) BAREESL T AR PRIV AR Y, (A= RE IV A BEAT, R NSRS [ R . AR AT A . AL S BT EAA RN R
1.4.

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: B Deadline date:24/04/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The facility had established policy on worker involvement and protection.
Moreover, the facility ensured worker involvement by establishing detailed procedures and trainings on worker representative and grievance
mechanism. Worker representatives were elected by workers publicly and fairly and quarterly communication meeting record with the
management were provided for review. The annual training covered workers' rights and responsibilities, Health & Safety and facility rules. The
auditee had an effective grievance mechanism; the mechanism consisted of using suggestion box, worker representation and etc. With regard to
the reported cases, the management would take time to handle the issues. Interviewed workers reported that they were clear about the grievance
procedure in the facility, but they were satisfied with their working condition in the facility, thus there was no grievance in the past 12 months.
Relevant documents were maintained and provided for review. Amfori BSCI COC with poster had been posted in the workshops and all
employees can read freely. However, gaps had been identified in implementation.
WA AZTT - P APATIURER . T 8 T BTSSR BER, @i 5 AR R YRG5 0 B AR P RERIRI IR A T3 5. 5
LA R TAFFAPE2E, T #2407 R TACRME B R R AN 2 UOET. FREREIIN M A THROBCRIRSE, @Rzabl k) 4]
Mo L) A -NHERERFHUG, O SR, A TARSE. XTHE ERNEG, T8N RSN R, 5277 53 TR MIE R H R
2, AHRAMATS B e MLAER O R, Bt 21240 HA L H k. Amfori BSCIAT A~ M K ifgdi sk AE 22 a], 63 Tnl LA H t 2t
Belo SARTRT, L AESEE A A 22 R

2.4 - |t was noted that though the factory posted the BSCI COC publicly, provided BSCI training with all employees, some sampled workers did not
have a good understanding of BSCI values and principles. This violated Performance Area 2: Workers Involvement and Protection 2.4.
T A RAEIEAT R F AL TUER RIS, A IRIEBSCIIIAT AHEN], (HES/HbFE R TIA T BSCIM M ERE I . RIHATIE2: TASE
FERIRI-2. 48535 .

2.5- It was noted that the established grievance mechanism was not including all interested parties, only for internal part. This violated Performance
Area 2: Workers Involvement and Protection 2.5.

T SRR URHLERR A B E I R % T, REN T ABEMH. REMTIE2: TAS5EMRP-2.503% .

Remarks from Auditee:
None
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Producer : Wenzhou Sunmax International

Trade Co., Ltd. amefi @ 8SCI

DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established formal policy to employees' right of forming, joining and organizing trade unions upon their choice and to bargain
collectively with the facility. The facility did not interfere with the establishment, functioning or administration of worker organization or collective
bargaining. There was no union or collective bargaining agreement in the facility, two worker representatives were elected by all employees
including the production employees fairly and publicly. The facility conducted regular meeting with worker representative to discuss the daily
affairs, the meeting minutes were provided for review.
)AL T B R AR B RS A EHR T2 ST AT R AR T AR T AAL M@ BTHE TR, AT
GERRA. T BA TRMERDL, T @il 0 TESEAE R TAPAT A mks 728 R TAEK. T e s G TREETLUGTHIE R
%, SWLRAREES.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established procedure to prevent any kind of discrimination and all management staffs were trained and promised to obey this
principle. There was no limit on age, race, gender, marriage status, etc. for recruiting, firing, promoting, training, paying social benefit, etc.
Pregnant women workers and worker representatives were also not discriminated. Workers could directly tell senior manager if there was
discrimination issue. Through worker interview and site observation, no discrimination happened in the process of working.
T @S T R RASEARM T B, P S G T B R s Z . TAZERES. R, B BRI SROMERI ST AR By
RS FIE. MR SRS S BRG], ML T TR WA Z RS WA B L, R A U E RSO MR B R . i R
LU E, TARERE A BRI S .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:24/05/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had set up written procedures regarding wages and benefits. The auditee knew the local minimum wage standard (i.e. CNY11.55 per
hour) and did not hire any worker for a lower remuneration than the minimum wage. Wage records from February 2019 to January 2020 were
provided for review and it was noted that workers were paid at least CNY13.85 per hour. Moreover, the auditee paid workers timely and regularly,
at the end of each month. Workers were provided with benefits such as annual leave, sick leave, work-related injury compensation, and etc. No
illegal deductions were made from workers’ wages. However, gap was noted in social insurance coverage.
WA TT DR OR T TRAARRI BT . BH T T 2R KT %A (BICNY 115570/ /M), AN UM T BRI T 3 AR S 5 AR T T .
T 4R T M20194E2 H 2220204F1 H i TR g Mt 1%, T S0 T AZ/D>CNY13.85 0/ 5/ o 8 %7 el . sE s AN H A IRSOAT R T
TH®. TAFAFEM. FR. THANEEER. TARTERAFES SR HT) Erh ORI 5 2% 77 ARG -

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that only 13 out of 47 (27.65%) employees were
provided with pension, medical, unemployment, maternity and accident insurance in February 2020. Factory had provided the rest employees
with group accident insurance, which was valid from August 10th, 2019 to August 09th, 2020. In accordance with Article 73 of the Labor Law of
the People’s Republic of China. According to factory management, they did not provide social insurance to all employees because some
employees were unwilling to participate in the social insurance program. All employees interviewed also confirmed that they were voluntarily to
participate in the social insurance program.

T SRR AL . ARIE) 7RI 20204E2 7 4k 2 (RS0 PR S48 o T 9 13/47 4(27.65%) 0t THREALT 7, By, Jlk, EHMTA
PRE . )R R 5 AR T AR AM R, A R0 82019458 H10H 2202048 HOH . 44 (e N RILAIED7FE) 2873%. R4ETL)
HEEVIR, ALORE AR BT B TA RS R AR 0 Turik, 5T AR

Remarks from Auditee:
None
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Producer : Wenzhou Sunmax International .

Trade Co., Ltd. amfori @ BSCl
DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: D Deadline date:24/05/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee had internal procedures with regards to working hours, such as overtime hours and rest days. Working hour records from February
2019 to the current audit day (March 24th, 2020) were provided for review. Workers worked 8 regular hours per day and 40 regular hours in a
week. Working hours were recorded through finger printing attendance machine. Overtime was voluntary and paid in a premium rate as defined
by the law. Workers were allowed to take short breaks during working hours and meal breaks when work shifts ended. Workers worked from
08:00 to 17:30 with a break from 12:00 to 13:30. Workers worked 2 overtime hours a day at most and were provided with at least one day off in
every seven days. However, gaps were noted with regard to workers’” monthly overtime hours.

W ITA T TAERSIE] ChphnBEmbial, RS HD MR . T 324t 7201942 3 IR & 4R (202045324 H) M THCRME#HZ. T
NEERTAES/NR, &2JE TAE40/AN . T AR TAERS IALE 18 SOR M BHLIC R . B B, T H CUE AR N 2% 3244 T AT E TAER
I A T (AR L B, FEBRIR ARG F AR Al . TN IEW TAERY[5]508:002£17:30, HiR]12:00%£13:30/k B TARERRZ INPE24/If, H.
TREDREAH . M, TNAEH PR A A 7E 2 .

6.2 -  According to the payroll and attendance records of 5 sampled workers each in January 2020, October 2019 and August 2019 and attendance
records of 5 sampled workers in February 2020; it was noted that 5 out of 5 sampled workers in October 2019 worked 48 hours overtime work a
month, 5 out of 5 sampled workers in August 2019 worked 56 hours overtime work a month, which exceeded the statutory overtime hour limits of
36 hours a month. This violated Article 41 of the Labor Law of the PRC. The Production Manager was appointed to control the overtime hours.
Currently, they did not have a plan to reduce monthly overtime hours to meet legal requirement. All employees interviewed represented that they
were voluntarily to work overtime and they confirmed that they overtime worked more than 36 hours per month when busy.

HRAEMFETI20204E1 H54 AT, 20194E10H 54 i T, 2019428 H 544 5t 1) T % 2% Bl 3 A il 58 #EH K S H 202042 H 544 51 T i
3%, 2019410 H5/54 bt T H Ingk48/if, 20194:8 H5/544 it T H INHES6 /N, i 1k PRAIK36 /N 4 H o R4 (b N ERILANE 55 )i
Harsk. L) A aE ST E RN . H AT A I A TR . Uik 8 AR B RNEE,  FE AP A ISR AL 36 /N o

Remarks from Auditee:
None
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Producer : Wenzhou Sunmax International f .

Trade Co., Ltd. aMTOorl @ BSCl
DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:24/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Transportation were not provided for workers. The main production processes in the factory were injection, polishing, assembling, paint spraying
and packing. The auditee had set up internal procedures on occupational health and safety and conducted risk assessments to identify the most
common risks for workers and define the kind of preventive or remedial measures that may be necessary. An occupational health and safety
committee was set up by the auditee and OHS committee meetings were kept for review. Workers were trained on OHS including evacuation and
fire-fighting drills. The recent two evacuation and fire-fighting drills were conducted in May 2019 and November 2019 respectively. The auditee
provided personal protective equipment free of charge to workers. The auditee had written procedures with regards to accident or emergency and
had necessary firefighting equipment, emergency exits and first aid kits. Four first aiders, first aid kits and related procedures were available to
ensure emergency treatment. The paint spraying workshop was located on the 3rd floor, and employees were trained on handling chemicals. The
auditee provided access to potable water and toilets at all times in the workplace. However, gaps were still noted in the performance area.
T WA AT ARMSGE. T MR TR, T8, 4, BURae. pagor@sn TR @R Z N EIERE, JRT 7 KT
ikt AR 31 L d i DL TN R 60 P 022 ) TS BRSO A S TR o R AR T BEar T RNV R 5 2 R DY X IR IR B T it k.. TGRS T Bk A 5
Sz e85, HrA QFE GO i > o 5 U 7 20 43 ) 2019456 H A120194E 11 HEAT 1o s %7 10 TN G SRR 4L TS ABd 246
AR T RIS RO BIART, BaLERHE k&, B2 Oz, T A48 280 SRR RITE T R (%2
iR . WAL P EIESHE, T AR AT AL S o TNTE AR B A R A1 T A6 B ROK SRR o SRTHT, AT U A2 7E
e

7.3- It was noted that the risk assessment for safe, healthy and hygienic working conditions was not conducted sufficiently. The risk assessment did
not cover all production activities, workplaces, machinery, equipment, chemicals, tools and processes and regular monitoring and testing. This
violated Performance Area 7: Occupational Health and Safety 7.3.

T ORI AT RS AN T8 5y . AR FTA P iEal PR, LS. &, fhsah. TRAERE, &G afeiniEmml. mRymh
ATAURT . WL A FERI 22 4 7.3

7.4 -  Worker and worker representative were not involved in the risk assessment. This violated Performance Area 7: Occupational Health and Safety
7.4
ALRHERFEAZE Rl ARIERATIURT: B R 22 4 7 40805 .

7.6 -  One employee working in the polishing area was wearing disposable mask, instead of anti-dust mask provided by factory. This violated Article 42
of Law of the People’s Republic of China on Production Safety PPE was issued to all employees, and employees were provided with training on
PPE

H% RO AT B )1 44 R AR — IR DS, AR T R4 p AR M. MR (b NRIVME 22k m=ik) 542% T SiA R L
BC& T AHRZIIA N 8o ek, HL4h 01 T34t 7 55

7.7 - It was noted that there was no anti-leakage facility (e.g. secondary container) for thinner (Hazardous chemical) being used in workshop. In
accordance with article 20 of Regulation for Safety of Hazardous Chemical MSDS was posted, and relevant employees were provided with
chemical training.
H A% ORI L 8 N 2R R IEAEAE FH (R R (fa R A 5% ) BE BB B R R — RS4RI (R b M e B0 5205 I 7RI
MSDS, HAHX i THEZ 1Bl

7.13 - It was noted that the electric circuit in one electric switch in the canteen was exposed without insulation protective device. In accordance with
Article 5.1.2 of the General Guide for Safety of Electric User (GB/T13869-2017) The electrician was responsible for the electric safety in the
factory, and regular inspection was conducted.
HRZ R L] AR AN RN &R, A LWRRIPEE. RIiE (Ha2eTNIGB/T13869-2017) 5#5.1.25 L L& M3 LI H
aed, Hem .

7.17 - It was noted that the transmission belt of 1 drilling machine was not equipped with pulley guard. In accordance with Article 6.1.6 of Code of
Design of Manufacturing Equipment Safety and Hygiene Regular inspection of machine safety was conducted, employees were provided with
machine safety training. Per employee interview, no accident had happened.

HRZ AR L) 16 Q8 BA AAMNER Bl e Rt . AR (AR i 224 AR SUU(GB5083-1999)) 586.1.6%k. L) & H Xihl & #tAT %
A, AR TARHE THLE M. AR R TUik, T 88 kA T4,
7.23 - Remark: No transportation was provided.

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established hiring procedure regarding prohibition use of child labor, meanwhile, the facility had also established remediation
procedure on child labor in order to set up measures for recruiting child labor incidentally. The facility would verify all employees’ original ID cards
at the time of recruitment and kept the photocopies of employees’ ID cards in the personnel files. No child labor was detected or reported in
current audit.
BT H ISP APUT TURER . LS T A B T O RSRIRE, R LTS8 7 TAMRUR il DA SL R SR 3 L S i L
TEFAHE 53 I 24 A5 03 A SO0 S R OR B S B AE R DAY R L. BRI A R R B VAR A 3 L

Remarks from Auditee:
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Producer : Wenzhou Sunmax International .

Trade Co., Ltd. amefl 8SCI
DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established a written policy concerning protection of juvenile employees such as no overtime work, night shift work or harmful
position work would be arranged for juvenile employees, and juvenile employees would be provided with free health check. Through document
review, factory tour and employee interview, no juvenile employee was used in the factory. The youngest employee in the factory was 19 years
old.
L) B TR BAE LAY BOR, AR AR A TNE,  EAREEAE A 3 AL AR, R HARRE TR AR P k. B . 3L
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Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility signed labor contracts with all employees on the on-boarding day immediately and provided a copy version to them. The labor
contracts were in local language (Chinese) and all employees could understand it. Necessary clauses such as working position, working shift,
wage payment, social insurance etc. were included in the labor contracts. Moreover, occupational hazard factors notification was reflected in
labor contracts for workers working on related positions, including injection, polishing, paint spraying, and etc. All the employees were directly
hired by the facility, no dispatched worker, student worker and apprentice were hired.
T AERTNHEARAN G TATSL T 930 & FDF Hag R TR T R TAFRIA. JisiaRESES Oh3O 1, ra A THREE. aREEET
TAERIAL, TAERIE, TR, tharfrRAFIEA N Sk, I HLERMR & 35 B 3 5 A A DR AL AR R T 97 30 & [ v i, BHEER,
WOCMBEAESE . Pra o THR T BRI, T RAHESIRET, AT, #ETE.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Written procedure related to prohibition of forced labour was established in the facility and communicated with all the management and the
workers. Based on site observation, management interview and worker interview, no prison labors were used by the facility, workers conducted
overtime work voluntarily, they could leave the facility freely after shift ended, and terminate the employment relationship after the leave
application being submitted one month in advance. No any forms of physical harassment or verbal abuse performed by the supervisors or
management were detected or reported in the audit.
T HiE T AR sRIa S A AR I BT, MR PSR A A MR E DL G T BT ISR, SEEVIR L G Tk, T A A
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Remarks from Auditee:
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DBID : 350533 and Audit Id : 176065 Audit Date : 24/03/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: B Deadline date:24/05/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee had policies and procedures to incorporate relevant environmental laws and assessed the impacts of its production operations to
prevent or minimise harming the surrounding communities, resources and environment. The auditee had procedures in place to identify and
separate the type of waste generated and define specific handling requirement. No waste was found being dumped into natural environment or
burned in open fires during the audit. However, hazardous waste in factory was not properly handled.
B %77 R SL T ORI P R G AR RIABRERL,  FF VPl T AR P~ isah i fona, DA B S b xd Ji FlAE X, SHRFIR SR R4 % . Wa s A
Eiﬁ IFNIX 537 A2 0 PR FE AU SR AR B R v (AL B R . A A% T AR R I L) 1] SRR 150 PR FE VBB K SR PSR A (HL) R A B Ak B a0 IR 5
12.4 - It was noted that the paint slag (HW12) and waste activate carbon (HW49) were generated in the factory. However, the factory management was
unable to provide the hazardous waste entrust disposal contract and relevant transfer manifest of these hazardous wastes for review. In
accordance with Article 57 of Law of the People’s Republic of China on Prevention and Control of Solid Waste Pollution
HZ ORI LT AR (HWA2), JRIE MR (HWAQ)™ A (H T A BEFRHEAH R 1 Bk Al B S (5 58 B IR i & [ 5 fa IR e A i) . i (e
N BREHEAN [E] [ 4 PR A5 G BRI vAE ) 5557 2%

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 176065] Audit Date: 24/03/2020 PA Score: A Deadline date:24/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The auditee had established written ethic policy and none of any act of
corruption, or any form of bribery in its activity was noticed during this audit. The auditee kept accurate information regarding its own activities,
structure and performance during this audit. Auditor reviewed the payrolls and attendance records provided by main auditee, cross checked
these records with other records such as warehouse records, and interviewed workers, no inconsistency was identified.
W o AT 0 4 S AT GUREER o A A5 R T 45 T PR BRSO SR ELPE B A R T 8 A IO £ g Dl A O P R M AT DA o R B A v e o A
IR THRARNES) . BEMASURHERRE R . SRR T TREMEHICE, TXRE T HEIds, MRS EILS, M T
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13.4 - Although factory had establish privacy and information security policy, management and employees had little knowledge about it. This violated
Performance Area 13: Ethical Business Behavior 13.4.
T BARES TR R 2 ey, AR THAME. MREHATHR13: EEKHEILIT 134

Remarks from Auditee:
None
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